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Who

What

Who we are

What we do
Our raison d’être is human rights education. The Universal Declaration of Human
Rights is the document upon which the CHRF was founded and has continued to
inform our work until the present time. 

Our vision of human rights and our understanding of education are reflected in the
way we work. Our programs are participatory and designed to respond to needs
identified with our international and Canadian partners. Training sessions and
workshops provide participants with the opportunity to reflect upon their own
attitudes and experiences, gain new knowledge, develop skills and establish or
strengthen their networks. Follow-up and evaluation are seen as essential
elements of the learning process.

The cornerstone of CHRF’s programming remains the annual International Human
Rights Training Program (IHRTP) in Montreal. Our strongest partnerships have their
origins in this three-week event. During the training course, opportunities to develop
joint programming are explored. Because of work accomplished through the IHRTP,
we are currently involved in the development and delivery of human rights 
education programs in Africa, Asia,  Central and Eastern Europe and Central Asia.

We are a non-profit, non-governmental organization dedicated to the protection and
promotion of human rights through education, in Canada and around the world. Our
human rights education programs contribute to building the capacity of organiza-
tions to develop the knowledge, skills, values, attitudes and behaviors required to
engage effectively in human rights education, monitoring and advocacy.

Created in 1967 by a group of Canadian scholars, jurists and human rights advocates,
the Canadian Human Rights Foundation (CHRF) has 36 years’ experience in human
rights education and training. We are administered by a 25 member Board of
Directors from across Canada. Board members include law professors, educators,
policy advisors, public servants, businesspersons and other interested citizens. We
currently have 17 full-time staff members working in our Montreal office, five in
Administration, three in Education and nine in Programs. We also have an office in
Jakarta, Indonesia with three employees and an office in Almaty, Kazakhstan with
one employee.
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Dear Friends,

In the current international climate, the need for respect for human rights has never been more
critical. We believe that education for and about human rights can make a positive contribution
to understanding and, ultimately, achieving respect for the human rights of all peoples. 

Against this backdrop, the Canadian Human Rights Foundation identified a number of strategic
directions which will reinforce our capacity to contribute our expertise to the global efforts to
promote human rights. Of equal importance, the process has prepared the Board and staff to
respond in a timely and strategic manner to events which unfold over the next three years.

Between September 2002 and March 2003, our Board of Directors and staff, guided by a facili-
tator, devoted significant effort to the development of the three-year strategic plan for 
2003-2006. The far-reaching discussions and convergence of ideas resulted in a broad
consensus and deeper understanding of our mission and commitment to the values we all share.

We concluded that our mission and values statements remained consistent with our vision;
however, board and staff revised and updated the text. Working groups identified the issues
and made recommendations which built on CHRF’s recent success.

Strategic goals and objectives were defined for the next three years to maintain the quality of our programs and to
prepare us to take advantage of the opportunities and meet the challenges presented by this growth. They appear
on page ? of this report.

Also this year, we moved forward on several administrative goals: increasing our efficiency in program and project
management and improved management of overseas offices. CHRF staff led training sessions on our updated and
new technological equipment. We are now able to access our computer files on site. A highly functional database
has greatly improved management of the IHRTP and follow up activities. Improved management of budgets is
reflected in CHRF’s finances and this year’s surplus.

We are grateful to all members of the board and staff who enthusiastically participated in the strategic planning,
particularly, the members of the Steering Committee, who volunteered many hours in order to accomplish this
exercise. Our thanks also to Ms Roslyn Slawner, our facilitator, who skillfully guided us through this process. 

On behalf of the Canadian Human Rights Foundation, we extend our appreciation and gratitude to our courageous
partners worldwide who are engaged in the struggle for human rights.

I invite you to take a look at our annual report. It reflects the fundamental nature of the Canadian Human Rights
Foundation.

Michel Desjardins Ruth Selwyn
President Executive Director

M e s s a g e f r o m  t h e P r e s i d e n t  
a n d  t h e E xe c u t i ve  D i r e c t o r
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The CHRF has set out the following goals 

and objectives to be achieved within the next three years:

P R O G R A M M I N G  G O A L :  CHRF will strengthen its capacity to deliver successful HRE programs worldwide and
develop a strategic framework for human rights education programming in Canada.

CHRF will
Continue to develop innovative and effective HRE programming
Develop a framework for HRE in Canada, focusing on youth
Strengthen relationships with key players
Share international programming experience with Canadian human rights 
organizations and institutions

F U N D  D E V E L O P M E N T  G O A L : CHRF will enhance its long-term financial sustainability.
CHRF will

Examine the feasibility of creating an endowment fund and develop strategies to secure 
funding from the Canadian public and the private sectors
Secure multi-year funding commitments for existing programs
Develop sources of funding for Canadian programming
Reinforce relationships with donor agencies, particularly CIDA
Diversify sources of project funding

M A N A G E M E N T  G O A L :  CHRF will strengthen its capacity to support ongoing programming in order to capitalize 
on strategic opportunities.

CHRF will
Maximize participation of CHRF Board of Directors
Review the internal management structure
Enhance efficiency of operational and financial management procedures with partners
Incorporate volunteers and interns more effectively 
Strengthen its capacity to recruit and retain highly skilled staff

C O M M U N I C AT I O N S  G O A L : CHRF will enhance its visibility in Canada and worldwide
CHRF will

Complete a branding exercise
Develop a professional communications toolbox
Create and promote one media-friendly event each year
Develop communications strategies specifically targeting Canada

S t r a t e g i c  G o a l s
a n d O b j e c t i ve s  2 0 0 3 - 2 0 0 6
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Ac t i v i t i e s
The past year was very busy and successful for
the CHRF. During the year, our education pro-
grams (described below) continued to achieve
important results in strengthening the capacity
of organizations to engage in effective human
rights education, advocacy and monitoring. In
response to the needs expressed by our partners,
we continued to develop expertise in two
particular areas: 1) training human rights
educators, and 2) training related to economic,
social and cultural rights.

Significant progress was also made throughout
the year in strengthening CHRF’s internal 
management capacity. The CHRF re-examined its
approach to partnership and developed terms of

reference to create a common framework for
staff in the establishment and strengthening of
relationships with our overseas partners. Internal
coordination between the various geographic and
thematic programs was also strengthened by the
introduction of Project Teams to lead our activi-
ties. New policies and procedures were developed
to ensure closer coordination between Montreal
and CHRF’s overseas offices in Indonesia and
Central Asia. In implementing the new Strategic
Plan over the coming years, the CHRF intends to
continuously review and strengthen its project
management practices and procedures. 
We expect that these efforts will ensure that the
successes achieved in 2002-2003 will continue
for many years to come.

International Human Rights Training Program  (IHRTP)

The 23rd annual International Human Rights Training Program (IHRTP) was held at John Abbott College, in the town 
of Ste. Anne de Bellevue, Québec, from June 9-28, 2002. This program strengthens the capacity of human rights 
organizations to engage in effective human rights education and training initiatives. One hundred and eighteen 
human rights activists took part in the program from over 60 countries in Africa, Asia, Canada, Latin America, 
the Caribbean, and Central and Eastern Europe. In October, the IHRTP team began preparations for the 
24th annual IHRTP to be held in June 2003.

The CHRF views the 2002 IHRTP as one of the best ever. Evaluation questionnaires completed during the program
confirmed that the IHRTP continues to respond to the needs of participants, equipping them with practical 
knowledge and skills to apply in their day-to-day activities after the program. Follow-up communications with 
participants, including meetings with South Asian alumni in Colombo (October 30 - November 2, 2002) and Thai
alumni in Bangkok (October 23, 2002) confirmed that the program is achieving the desired results, including:
increased skills and confidence in using human rights education methodologies, greater understanding and 
application of international human rights standards in their work, increased motivation and ongoing 
networks with former participants.
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• During the program, 41 participants from Asia, Africa, Latin America, Central and Eastern Europe launched the 
“Global Network for the Prevention of Torture.” Since then, the Mission statement has been developed and circulated 
among participants. A website has been developed to support this initiative.

Cross-regional networks

CHRF’s Africa Program is continuing to develop its programming
strategy in the region. The activities during the past year focused 
on strengthening the capacities of NGOs to promote and protect the
human rights of girls working in domestic servitude in Mali, Morocco
and Niger. From December 9–12, 2002, the first phase of this project
concluded with an evaluation and follow-up workshop in Niamey,
Niger. Ten participants from the three countries came together to
share their experiences in implementing public awareness raising
campaigns. The workshop also provided an opportunity to evaluate
lessons learned from this first phase and formulate plans to build
upon the results achieved. The next phase of activities, to begin in
early 2003-04, will sharpen the project focus on economic, social 
and cultural rights and will add Burkina Faso to the three countries
already involved.

Africa

The past year marked the successful launch of activities in Central
Asia as part of CHRF’s three-year program on Human Rights Educa-
tion Capacity Building in the region. CHRF’s first regional workshop on
Human Rights Education for Teacher Trainers brought together 31
participants from Kazakhstan, Kyrgyzstan, Uzbekistan and Tajikistan
from May 1-7, 2002. Following the workshop, our partners in
Kazakhstan, Kyrgyzstan and Uzbekistan delivered their own national
teacher training sessions and planning took place for a series of
future regional and national activities.  Initially, CHRF opened a
regional office in Bishkek, but it was later moved to Almaty.

During the year, the CHRF also developed a new initiative to work with the European Roma Rights Center in Budapest to help
them develop the methodology in their annual Roma Rights Summer School. Work on this project will begin in 2003 and
continue until 2005.

Central and Eastern Europe

and Central Asia

Following our participation in the Summit of Montreal in May 2002, the CHRF worked with the City of
Montreal’s Bureau des affaires interculturelles to develop a new project aimed at developing a Human

Rights Toolkit to be used in the City’s Summer Day Camps.  Activities are expected to begin in the fall of 2003.

In September, in response to the Government of British Columbia’s request for submissions, the CHRF submitted a brief to
the Government of British Columbia on the proposed Human Rights Code Amendment Act, 2002 (Bill 53) which effectively
abolishes the provincial human rights commission.

“

“
”

”

More recently, the Department of Land Affairs approached
me to draft a new law that would grant independent 

tenure security to farm workers and dwellers. (...) 
the South African Human Rights Commission also

approached me to serve on a five-person panel/
commission holding public hearings into HR violations in
farming communities. Both these initiatives complement 

one another and I have been able to learn a great deal from
these experiences. Of course the IHRTP helped a great deal in

bringing that international perspective to my work and 
providing me with the necessary tools for comparison.

Our organization is playing a very active role in training
teachers in HRE and Multicultural Education at a national

level and is working on creating the National 
Multicultural Curricula for high schools.

Canada
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CHRF's activities in Asia encompass a number of related themes and
projects: Human Rights Monitoring and Advocacy in Indonesia, Regional
Programming on the Protection of Migrant Workers, Capacity-Building
for National Human Rights Institutions and a new project launched this
year on the Promotion of Minority Rights in South Asia.

Asia

The CHRF has been working with partners
from non-governmental organizations

(NGO) in Indonesia since 2000 to enhance the capacity of civil
society to engage in human rights monitoring and advocacy.
During the past year, we organized a National Training Session
for 30 NGO participants from all regions of Indonesia in
Makassar from April 26 to May 1st, 2002. CHRF also continued
to provide technical and financial resources to our partners
through our local office as they developed their own local 
monitoring and advocacy strategies and as they endeavoured
to strengthen local and national networks. In August, the CHRF
Indonesia Office moved from Yogyakarta to Jakarta to facilitate
communications and coordination with our partners.  
We were also able to negotiate a one-year no-cost extension 
of the project with the Canadian International Development
Agency (CIDA) which allows us to continue this project until
March 2004 and will permit us to consolidate the results
achieved so far.

Indonesia

In September 2002, the
CHRF began a new partner-

ship with the International Centre for Ethnic Studies (Colombo,
Sri Lanka) aimed at strengthening the capacity of human
rights organizations to promote and protect the rights of
minority groups in South Asia. A planning workshop was
organized in Colombo in November 2002 and work began on
the development of a training manual for a workshop to be
delivered in September 2003.

The CHRF continued its efforts to develop and deliver 
specialized training programs to strengthen the capac-
ity of National Human Rights Institutions (NHRIs). In
November, the CHRF met with representatives of the
Asia-Pacific Forum of NHRIs during their annual meeting
in New Delhi to explore a number of ideas concerning
the development of joint training programs in the region.
The CHRF continued efforts to strengthen its relation-
ships with NHRIs in the Asia-Pacific: welcoming a number
of participants from NHRIs during the annual IHRTP;
undertaking missions to Sri Lanka, Nepal and India to
meet with members and staff of those commissions;
meetings in Canada with visiting delegations from the
commissions of Mongolia and the Republic of Korea;
and ongoing contacts with the UN Office of the High
Commissioner for Human Rights and the Asia-Pacific
Forum.

National Human Rights Institutions

The past year provid-
ed an opportunity for

strengthening our relationships with key partners in Asia
and developing plans and proposals to continue our edu-
cation and training programs in that region. Research
began in preparation for the publication of a second edi-
tion of The UN Road Map. The CHRF also continued to
explore the potential for programming related to migrant
workers in Canada. We continued to provide technical
assistance to an intern from the McGill Legal Clinic who
was working with a local organization, PINAY, to docu-
ment migrant labour-related problems and research the
existing legal framework in Canada. 

This year, CHRF participated to the International Youth Internship Program and
hosted two internships in Thailand, one in Chiang Mai with the Asia-Pacific Forum on

Women, Law and Development (APWLD) and one in Bangkok with the Asian Network for Free Elections (ANFREL). Both of
these organizations are CHRF partners in the region.  

Other Activities

C a n a d i a n  H u m a n  R i g h t s  F o u n d a t i o n

Migrant WorkersMinority Rights

“
”

A year after I participated in 2001 IHRTP, I facilitated
six (6) trainings for farmers, transportation labor and

religious communities. I took inspiration from IHRTP in
the training that I facilitated, especially in the

methodology field. I currently feel that the IHRTP
methodology had a lot of benefit to me.
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F i n a n c i a l  S t a t e m e n t  
f o r  t h e  Ye a r  E n d e d  M a r c h  3 1 ,  2 0 0 3

2 0 0 3      2 0 0 2REVENUE AND EXPENSES
R E V E N U E
Grants and project revenue 1,951,063 1,880,641 
Publications 2,493 2,523 
Sundry 6,141 6,188 
Donations 15,356 34,824 
Investment income 6,604 2,072 

1,981,657 1,926,248 
E X P E N S E S
Projects 1,644,742 1,563,399 
Publications 8,281 8,676 
Administrative and general expenses 304,455 303,224 
Amortization-capital assets 15,646 16,960 
Amortization-deferred expenses 3,043 3,043 

1,976,167 1,895,302 

EXCESS OF REVENUE OVER EXPENSES,
(EXPENSES OVER REVENUE) 5,490 30,946 
Surplus at beginning 148,554 117,608 
SURPLUS AT END 154,044 148,554 

2 0 0 3      2 0 0 2BALANCE SHEET
A S S E T S
CURRENT ASSETS
Cash 278,263 500,179 
Term deposits 334,856 295,941 
Accounts receivable 57,832 39,366 
Prepaid expenses 61,843 19,871 

732,794 855,357 

INVESTMENTS-money market securities 13,602 13,611 
CAPITAL ASSETS 27,998 34,763 
DEFERRED EXPENSES 6,086 9,129 

780,480 912,860 
L I A B I L I T I E S
CURRENT LIABILITIES
Accounts payable and accrued liabilities 66,138 63,794 
Deferred revenue 560,298 700,512 

626,436 764,306 

F U N D  B A L A N C E S
Invested in capital assets 27,998 34,763 
Endowment fund 8,650 8,650 
Unrestricted fund 117,396 105,141 

154,044 148,554 
780,480 912,860 

T R E A S U R E R ’ S  R E P O R T  

2 0 0 2 - 2 0 0 3

The Canadian Human Rights Foundation
continued to grow with revenue up by
2.88% to $1,981,657 for the period 
2002-2003. In total, expenses increased
by 4.27% to $1,976,167 but administra-
tive expenses increased by only 0.40%.

The International Human Rights Training
Program (IHRTP) 2002 session increased
in size from the year before resulting in
increased revenue and higher project
expenses. The programs in Central and
Eastern Europe and Indonesia also
added revenue and project spending 
as the level of activity increased.

As of year-end, the amount of money
received in advance for uncompleted 
or future projects was less that at the
same time the year before, resulting in
lower cash and deferred revenue bal-
ances. The amount invested in capital
assets decreased as the office equip-
ment purchased in 2002 depreciated.

For the coming year, the CHRF projects a
higher level of revenue and expenses as
activity picks up in the Migrant Workers,
Minority Rights and National Institutions
programs.

Michel Desjardins
Treasurer

This financial information has been
extracted from the financial statements
audited by Dent, Trudeau, Aubut, a copy of
which may be obtained from the Canadian
Human Rights Foundation.
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Participants at the 2002 IHRTP.




